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Late to the PRSSA Party

Kaitlin Webb // @kakewebb1

As a junior in college, you've pretty much got everything established; you know how
to get around campus, you know the best places to eat uptown and you know who
your friends are. Joining a new club as a junior isn't common because, as | said, you
pretty much have college life figured out by then. Although | was worried about
joining PRSSA my junior year, I'm so glad | did. Over the summer, before the start of fall
semester, | began looking at the big picture of where | would like to intern and what |
would do after graduation. As | started putting together my resume, | began to realize
that [ didn’t have much experience and that made me nervous. How would | gain
experience in the field before getting an internship?

A friend of mine, and previous member of PRSSA,
suggested | join the organization. | thought it
couldnt hurt to check out the club, so | went

to the involvement fair feeling very much like a
nervous and excited freshman again, and signed
up to get more information about PRSSA.

One of the reasons | was so anxious about
going, and almost didn’t go to the first meeting,
was because | didn't know anyone, a problem |
remember well fram freshman year. But after the
first meeting | knew PRSSA was exactly what |
was looking for.

During one of the meetings I'signeédhup for the mentor/mentee program, which was

a great way to combat that feagof not khewing anyone. After receiving my:mentor,
it,gave me the courage to go to activities planned outside the weekly meetings and
Knowing one person bridged the gapiinto meeting other people. My mentor also

gave great advice on my resume and future involvement in PRSSA. Along with the
mentor/mentee program, | signed up for the professionalmentor/mentee program.
My professionallmentor was actually someone wh@ had spoken during a Monday
night meeting. I'admired her ambition during her timeat Ohio University and she was
living my dream career. She gave me a lot of counsel on how to gain experience outside of
PRSSA and calmed my fears about not having a lot of experience'as a junior. 5



| also got involved in the PR and Social Media Committee, which helped me
strengthen my writing skills. The committee gave me the opportunity to learn
how important blogging is and it gave me the chance to write blogs for the PRSSA
website. realized that the more involved | was in the organization, the more
comfortable I felt.

| joined ImPRessions as well where

| have had the chance to apply the
skills I learn in class to real clients. As
an account associate on the travel
and tourism team, my clients are
something | am passionate about.
Being able to work with these clients
has given me confidence in the work
| am producing and my ideas. This
opportunity has given me a better
idea of what to expect from an
internship.

Since joining PRSSA I've learned many things, but | still have much more to learn
from my involvement with this organization. Not'only have | gained a deeper
knowledge about the PR field and skills'that will help me obtain an
internship, but | learned that it's important to always experience@and take
advantage of new opportunities no matter how old you are.

Want to get involved with the PR
and Social Media Committee or join
ImPRessions? Find out more information

by emailing scrippsprssa@gmail.com or
by following us on Twitter @scrippsprssal
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